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See board approved revised (elaborated) statement on next page 
to be formally updated in next bylaw update
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SHRM approved BGSHRM to revise Article 11 Policy Statement and formally update on the next bylaw review. BGSHRM Board approved revised (elaborated) statement 7/30/2020 as follows:

Article 11 - Policy Statement: The Society for Human Resource Management - Bluegrass Chapter is an Equal Opportunity organization without regard to race, color, religion (creed), gender identity (including gender expression), sex, sexual orientation, national origin (ancestry), marital status, age, veteran status or physical, mental or other disability in connection with, but not limited to, membership, committee appointments, and candidates for elective office. It is hereby made a parcel and a part of the Society for Human Resource Management -Bluegrass Chapter that the members of this Chapter shall keep expressions of members in confidence; that each member pledge himself or herself to keep the Chapter free from partisan influence, labor controversies, business solicitation at monthly meetings, and all other partisan or controversial matters; that the highest ethical and moral standards always be maintained and under all circumstances; and that each member shall measure words and actions by what he or she would wish others to say or do if their positions were reversed.




